STATUS OF COMMITMENTS IN THE 22-POINT AGENDA
PLATFORM AND POLICY PRONOUNCEMENT
NATIONAL MARITIME POLYTECHNIC

LABOR & EMPLOYMENT NAME OF STATUS UPDATE
AGENDA AGENCY (AUGUST)
(INSTRUCTION/DIRECTIVE

AGENDA #17 - NMP MARITIME TRAINING & ASSESSMENT
Improve the seafarer’s upgrading
program, credit/loaning program, Conduct of Maritime Training Courses
self-insurance coverage program, -No. of seafarers/trainees trained — 733
which includes life insurance, (cumulative Jan. to Aug. — 5,730)
burial, disability and -No. of certificates issued — 1,705
dismemberment benefits, and (cumulative Jan. to Aug. — 14,079)
reintegration program

Ratings Assessment Center

-No. of persons assessed — 138

(cumulative Jan. to Aug. — 934
AGENDA #22 — NMP

Work with the CSC to ensure that
performance of government
agencies and civil servants will be
evaluated rationally and
systematically through an
effective and measurable
performance management
system to be approved by the
CSC such as directly linking the
CSC Performance Management
System-Office Performance
Evaluation System (PMS-OPES)
with the DBM Organizational
Performance Indicator framework
(OPIF) to ensure the
accountability of government
agencies and officials.

-NMP PMS-OPES initially installed

-Reference Table for two (2) divisions initially

reviewed by the CSC
-Re-orientation of PES conducted by CSC




